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A<fZiC> H il. i'7 *-> «/i£e-;ecf -cnio tA*.> 74*41 flay ^a/taa-ty 
/99J tctuaan Lccai Union .Vo. 346, affiliatad uith tha 
/n4«>t/ia£-tonal fl*o£A«*Aood 0 / 7ea«-iie4.>, Chauffaun-i, UanahcuAtman, 
and fia.lpa.nA of Ananica, haneinaftan nafannad to a-> the *UA‘I0d* 
and The Boncugh of. Lodi, a Municipal Conponaticn of tha Staia 
of Now }a*Aayt haiainaftat xcfanaad to a-i tha m CmpCoycn*, 

7ha affactiua data of thi a agnaaaant ii Tin^t Bay 
of Jufy 1992. 


7ha £ap£oyan and tha Union agnaa to a-i foffcu.i! 




44 ? :< 


• r 


.iicoc,:::i:ox 


The Employe*. xecognicex Local Union No. $66, affiliated 
with the International Bxothexhood of 7eam*teme, Chauffeuxx, 

Da tcAcu icncn, and Helpexx of. Amcnica a* the *ole and e tc tuiive 
luxgaining agency fox all Dhitc Collan Employee* Employed ty 
the 3c iough of Lodi, in alt mattem* pemlaining to mate* of pay, 
uayci, fialaxiei ), heum.i of uomk, tenefite, and othe t tenm > 
and condition* of employment. 

EXCLUDED axe all employee* nepneoented in oihen 
laxgaining uniti, pmcfexoicnal employee4, cm aft employee >, 
confidential employee■*, managemial executive*, police, 
fixefighie-xi, tax coltectom, tax aA*e*Aom, and ■iupenui.iox-i within 
the meaning of the rJct. 



AfiUCLl 2 - UA'SO.V DtlSS l AQCiCy SHOP TUS 


Section 1. 7A* Employee agnten, Ion each ol it* 
Cmpioyce. > coveted ty thin agreement, who in wnitir 19 authorize* 
the employee to dc to, that it will deduct //ton the canning* 
payaile to nuch employee, the monthly duen and initiation lee*, 
i£ any, foe each ouch employeen memlennhip in the union. 

Deduction 4 Ion the union due* nhall le made Inom the linnt 
payroll in each month, the initiation leen nhall le Inoken doun 
04 clately at pomille into /toun (4) equal payment* and deducted 
in the linnt (.0 un ft) pay noil peniod 4 a/ten the nuccennlul 
completion o l the pnclationany peniod. 

Section 2 - All Union duet, annennment*, and lee 4 , 
deducted Inom an employee4 pay will te tnannmitted to the 
Secnetany Tneanunen ol Local 866 ly check, uithin Ten (10) wonking 
day4 alien the linnt pay peniod in which deduction 4 ane made, 
and within ten (10) wonking day 4 alten 4uch deduction* ane made 
each month thenealicn, and 4aid due4 deduction 4 will le 
accompanied ty the lint 4howing the name4 ol all employee4 Ion 
whom the deduction4 wene made. 

Section 3 - The Union agneen to lunninh wnitten 
authonization in accondance with State Statute ( H.J.S.A, 52:14- 
15,9 ) Ion each employee authonizing thcnc deduction*. The Union 
lunthen agnee4 to le tound ly all pnovinion 4 ol naid State 
Statute, an well a4 all othen applicatle pnovinion* ol law 
pentaining to due 4 check oil. 

Section 4 - Any employee who decide 4 not to join the 
Union alien the ninety (90) day pnolationany peniod nhall an 
a condition ol emplouaent, pay a Repnenentation Tee to the Union 
ty automatic payncll deduction. The Repnenentation Tee nhall 
le in the amount equal to eighty live pencent (85%) ol the 
negulan union memlennhip duen leen, and nhall le in accondance 
with the pnovinion .5 0 1 N.j.S.A. )4:1)A-5,4, 

Section 5 - The Union agneen that it will indemnily 
and nave hanmlenn the Authoniiy againnt any claimn, actio an, 
demand 4 , tonne* on eepennen in any matten nenulting Inom action 
taken ly the Authcniiy at the nequent ol the Union. 



^ a ‘ 7 :c;£ 3 . 4X2 ClPLOtfZSS tUQWS 

7hc light to manage the uffuim of. the Borough and 
to d Licet the walking forces and operations of the do-to ugh, 
lut-jcci only £e the limitation .> of thii Agreement and any 
applicable federal o-t State Statutes on Regulations is vested 
in and retained by the Borough. 

Nothing contained herein shall be continued to deny 
on restrict tc any Snplcycc such night i a j he may have unden 
the New Jersey State Statutes on Civil Senviee Laws on other 
applicable laws and regulations. 7he nights gnanted to Cmptcijce * 
heneunden shall be deemed to be in addition to those pnovided 
elsewhere. laplcye&s shall be entitled to full nights of 
citizenship, and no religious on political activities of any 
tmployee on the lack thereof shall be grounds for any discipline 
on diseniminatien with respect to the employment of such 
employee, providing such activities do not violate any Local, 
State on federal Law. 

No reprisals of any kind shall be taken by the Borough 
on any member of the Administration against any party interest, 
any representative, any member of the Union, on any other 
participant in the grievance procedure by reason of Such 
participation. 



ARTICLE i 


- gHIlVAXCZ AMD ARBITRATION PROCEDURE 


A grievance is hexety defined to tc any coni '.ovensy, 
complaint, misundc istanding, on dispute. 

A Shop Stewand shall tc. permitted time to investigate 
and adjust the grievance of any Employee aften notification 
to the supenvison, Employees shall have the Union Repnesentutivc 
pneient duxing discussion of any grievance with nepnesentativci 
of the EmpCoyen. 

Any grievance anising tetween the Employes and the 
Union on any Employee!s) nepnesented ty the Union shall tc 
settled in the following mannen: 

Step f: The aggrieved Employee on Employees must 
pnesent the gnievance to the Tinst Line Supenvison thnu the 
Shop Stewand within five (5) wonking days often knowledge of 
the gnievance has occunned, except that no time limit shall 
apply in case of uioLation of wage pnouisions of this Agneement. 
If a satis facto eg settlement is not neached with the Tinst Line 
Supenvison within th-xee ( 3 ) wonking days, the gnievance may 
te appealed to Step I- 

Step 2: The Union Business Repnesentative shall then 
take the matten up with a nepnesentativc of the Employee with 
authonity to act upon such gnievance. A decision must ie made 
within five {5) wonking days. 

Step 3: If no satisfactony settlement can te agneed 
upon, the natter, may ie nefenned to the N.}. Mediation and 
Conciliation Service fon antitnation. Aften the Senvice sutaits 
a list of An&itzatons to the Union and the Employee, they shall 
neply with thein penfenned selection no laten than five (5) 
wonking days aften neceipt of such list. 

The Antitnaion shall not have the authonity to amend 
on medifu this Agreement on establish new tenms on conditions 
unden this Agreement. The AnCitnaion shall determine any 
guciticn of antitnatitity. 
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4R7XU i - co:r. 


A mutual Mtllt.me.riL of. the geievance pueeuant to 
the peoceduec* >et foeth heeein and/oe a decision, of the 
Aetiteatoe will te final and lindlng on all paetiee and the 
tmployte* involved* 

The CKpen-ie of the Aetiteatoe 4 elected on appointed 
ehall te tonne equally ty the Employee and the Union* 

The Local Union, on it4 authoeized nepneeentative 
ehall have the eight to examine the time eheet* and any othee 
necond* pentaining to the computation of compeneation of any 
individual on individual4 who*e pay i4 in di&pute on necoed4 
pentaining to a specific geieuance. 

The peocedune* net fonth heeein may te invoked only 
ty an authonized eepee*entative of the Cmployen on the Union, 

If the Employee fail* to comply with the auaed of 
the Aetiteatoe ce with the peoceduee* of thin Anticte, the Union 
hae a eight tc take all legal and economic, action to enfoece 
compliance. 
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AR7ICU * - DISCHARQZ OR SUSPlNSION 


The employer ihatl not dt. 4 cAaA.g 4 . non AUApend any 
employee without jurt court. In all 00444 involving the 
di ichurge on rurpenlien of. any Imployee, the Imployen mupt 
immediately notify tAe Imployee in uniting of Ain dipchange 
on iuiflen-iion and tAe neanon therefon. SucA written notice 
nhatl alio C.e given to the SAop Steward, and a copy mailed to 
tAe LOCAL UXI OX office, within one (1) working day fnom tAe 
time of tAe dircharge on AUApenAion. 

In te ipeci to dinchange on AUApenAion, tAe Imployen 
mu.it give at Icaot one (1) vanning notice of tAe Aptcific 
complaint againrt 4ucA Imployee in uniting and a copy of tAe 
4amc to the Union and tAe SAop Steuand. 7Ae vanning notice 
a-i A&ncin provided nhall not nemain in effect fon a peniod of 
mane than 9 month* from LAe date of occunnence upon uAicA tAe 
complaint and vanning notice ane taped. 

Before any employee in dipcharged, thene phall te 
a unitlen notice to the Union and tAe reaeonf a) fon tAe intended 
dircharge and a* noon tAeneaften a *s it in pnacticatle to do 
40 a conference, held Letween the Union and tAe Imployen fon 
tAe punpooe of reviewing tAe matter., 

A dirchange on 4u4pended Imployee mu4t adviee hie 
LOCAL UNION in uniting, within five (5) working day4 after 
receiving notification of 4ucA action againet Aim, to appeal 
the dipcharge on AUApenAion. Notice of appeal from diecharge 
or AUApenAion auAt te made to the lmployen in writing within 
ten (70) dayA from the date of dipcharge and/on Auppenpion. 

7hc appeal rkalt te heard teginning with Step 1 of the grievance 
and Arbitration provipionp of thin Agreement. 

Should it te proven that an injuntice Aae teen done 
a diAcharged or aua pended Imployee, he phall te fully rein plated 
in Air pc a iticn and compenpated at hie upual rate of pay for 
tort work, opportunity. 
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AR71CU 6 - UORK VUK 


The wonk week fo‘% the tmployeen, nhall co nnint of 
7hinty-neven and one-half (11%) hounn pan week Monday through 
Tniday, neven and \ hounn pan day, fnom 9:30 a.a. to 4:00 p.m. 
with one. houn off fox lunch. The ntaggening of lunch hounn 
nhall continue an in the pant. 

ovamnt 

If an imployee in neguined to uonk within a one-week 
peniod hounn in encenn of the ntandand wonk week on in neguined 
to wonk in a one-day peniod hounn in encenn of the ntandand 
wonk day, he on nhe nhall le paid one and one-half iimen hin 
on hen nalany fon thone hounn. Any imployee who in called lack 
to wonk often having completed hin negulanly ncheduled day nhall 
le compennated at time and one-half the ntnaight time hounly 
naie of pay with a minimum guanantee of foun (4) hounn wonk 
on pay in lieu theneof. 

Uhen a holiday in otnenved duning the negulan wonk 
week on when an imployee neceiven nick pay on vacation pay duning 
a negulan wonk week, thone holiday hounn on hounn of nick on 
vacation pay nhall le included in the computation of oventime 
fon that peniod. Uhen an imployee in neguined to wonk on a 
holiday on a Sunday (pnovided the Sunday in not pant of hin 
negulan wonk nchedule, ) he on nhe nhall neceive time and one- 
half fon any of the hounn wonked on the holiday on Sunday plun 
the imployee nhall neceive a day off fon the holiday on Sunday 
wonkedf on the imployee nhall neceive ntandand time plan time 
and one-half fon any of the hounn wonked/ the option an to which 
method of payment nhall le made nhall le that of the Imployee. 

In accondance with the oventime pnovinion of thin 
Agneement, the Bonough nhall compennate the Count 
Admin in tna ton, the Recneation Dinecton and the Recneation Leaden 
fon any and all ouentime wonked in the following mannens 

A. The method of payment nhall le a fined dollan 
amount innued on July 1, of each yean, thin pay 
nchedule in geaned only to the Count Adminintnaton 

y and the Recneation Dinecton. 

July 1, 7992 - %2,000.00 pen individual 
J.uly 1, 1993 - $2,000.00 pen individual 
July 1, 1994 - $2,000.00 pen individual 

B. 7he Recneation Leaden nhall le compennated 

on the name time nchedule tut with only a $900.00 
amount fon nenvicen nendened. 
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AR71CU 7 - HOLIDAYS 


Employte a Ahall Le entitled to holiday leaveA of 
aL4en.ce uilh pay in celeLnation of the following holiday4: 


Hew yean* 4 Day 
fiantin Luthen King Day 
PntAidentA Day 
VaAhington* 4 Dinthday 
Qood Teiday 
flemonial Day 
Independence Day 


Laloe Day 
Columlu4 Day 
Vetenan* 4 Day 
Election Day 
7 hank.4giving Day 
Chei4tma4 Day 


If any of. the aiove holiday4 fallA on a Satunday, 
it Ahall le celeinated on the pneceding Teidayt if. any of the 
aiove holidayA fall on a Sunday they Ahall Le celeieated on 
the following -Icnday. If CheiAtmaA Day and Hew yeae '4 Day falle 
on a 7huAAday> the holiday leave will continue until Teiday 
aften each of the two holiday 4 . 


If an employee i4 eequined to woek on a holiday oe 
a Sunday, the 4aid employee 4hall le compenAated aA Aet foeth 
undee Aeticle 6. - VORK UCEK/0VER7I(1E. 



v . r^.jwr.vr 


I'tiC-fdtcn tnLiiCeacnl ihall te land on the Employee * > 
.inrtirc: t/utc 0 / employment. An Employee AhalC Cc entitl c<.' 

cr rucuiivA */» ,/cco tclasicc w-iiA £Ac £0 llouing schedule: 

(a) ?\cn duti o£ hine through Detente* 31 tha 

5 real o£ hine: One. (1) day £on each thinty f30>. 
day i o£ employment/ 

ft) f'.cm January 1, o£ the £inAt £ull calendar ytux 
alien date o£ hine through Detenten It o£ tht 
£cunth £uil calendar yean a£ten date o£ hint: 
twelve (12) day a; 

ft) t.zcn j.or,uany 1, o£ the £i£th £atl calendar ycuz 
a£ici date o£ hine through Detenten 31 o£ the 
ninth £u£t calendan yean a£ten date o£ hint: 
£i£ieen (15) day*; 

(d) T\on Januany 1, o£ the tenth £ull calendan yean 
alien date o£ hine thncvgh Detenten 31 o£ the 
£cunieenth £ull calendan yean a£ten date o£ hine: 
twenty (20) day a 

(el Tnon Januany 1, o£ the £i£teenth £u££ calendan 
yean a£ten date o£ hine and thenea£tenf 
twenty-two (22) dayA. 

Vacations nay te scheduled thnough the calendan yean. 
Pnelenente £cn selection Ahall ie awanded to EmployeeA in the 
oide* o£ thei-z Aenionity. 

In the evnni o£ a holiday named in thiA Agreement 
£ali-i duning the Employee *a vacation peniod, Auch Employee Ahull 
necciue an additional day* a vacation with pay . 
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ARTICLE 8 - CON7 


In the event a death o ecu a 4 In. an Employee' a 
immediate /.amity, a* de/ined in othee pnoviAionA 0 / thi a 
A greement, o* the Employee i a derailed on Aick dueing the 
vacation period, the e e, main in g vacation time Ahatl te canceled 
and eeAcheduled at the Employee 'a eequept. The Employee Ahatl 


Aui.mil peool AutAtantiating death oe diAalility, 

.-a/w-V ps wtw^e-t . 


i/hen in any calendar yean the vacation on any pant 
theeeo/ ie not geanied oe taken. Ai^ch vacation peeiodA oe paetA . 
theeeo/ Ahall accumulate and'SBmtf^ le^jSfl&ed dueing the -nemt 3,7*W*# 

Aucceeding calendae yeae, and in accoedance uith the Civil * 

Seevice NAdminiAteation Code eegaeding the acceual 0 / 
vacation*. A^U/ A^fsdtJ^ 
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ARTICLE. 9 - SICK LEAVE 


Sick have ii he**, def.in.ed to mean alienee fxom poet 
on duty of an Employee lecauie of illnen, accident, expoluxe 
to contagioui diieaxe, attendance upon a memtex of the Employee'i 
immediate family fox a lexical illnen xequixing the caxe and 
attendance of luch Employee. 

'delimited lick lectire^mii^h pay ihall te gxante d to 
all Employe&i^covexed ty thii agxeefTeqt. Houevex, if 
detexmined thx&bgh medical diagnoiii tRat^the employee wz-flTv. 
te out longex thatt^foux monthi uith an exteted^d illnen the >> 
Boxough can if the ntedaxiiei exexciie iti po^^e^to place the 
employee on Tempoxaxy Dnatility covexed ty the Hetf^exiey 
Diialility Pxogxam. 

4a Employee who ihall te ahent on lick leave fox 
thxee (3) ox moxe comecutive uoxking dayi, ihall te xequixed 
to lutmit acceptatle medical evidence luhtantiating hil ox 
hex eight to luch leave . In caie of leave of alienee due to 
expoiuxe to a contagioui diieaie, a cextificate fxom the 
Depaximent of Health ihall te xequixed tefoxe xetuxn to 
employment, if xequeited ty the Boxough. The Boxough may xequixe 
an Employee uho hai teen ahent lecauie of pexional illnen, 
ai a condition of hii/hex xetuxn to duty, te examined, at the 
expenie of the Boxough, ty a phyiician deiignated ty the Boxough. 
Such examination ihall eitatlilh uhethex the Employee ii capatite 
of pexfoxming hii noxaal dutiel and that hii xetuxn uill not 
jeopaxdize the health of othex Employed. 
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ARTICLE 10 - HEALTH AND VELfARE BENCTI7S 








* 


7 he. Boxough *hatl pxovide, at no coot to iht Employee, 
the name hospitalization, and medical payment plane that went 
actually pxouided ty the Boxough duxing the yean 1988 ox theix 
equivalent, uhich plane shall include co vexage not only {.ox 
the Employee* iut /Lon theix eligille dependent* a* well . Blue 
Cxoss / Blue Shield Najox ftedical incxease in extended Ridex 
J. Benefit*. The agxeed upon eyeglass couexage fox this contxact 
pexiod shall te attached to Schedule 8 of this agxeement and 
xemain in foxce until ouch time a change is negotiated. 


Alt Employee* who xetixe shall at age 65 le eligille . 
to panticipate in health cane, dental and pxescxiption pxogxams. 
Said paxticipation shall te at the gxoup xate* 7he Boxough shall 
texminate said paxticipation only upon failuxe of xetixee to. 
xeimluxse gxoup xate pxemium to the Boxouga* flex payment 
schedule fox said pxogxam which shall te detexmined ty the 
Boxough. 


Each Employee shall te enxolled fox all tenef.it 
entitlement* pxovided within the Putlic Employee'* Retixement 
System. 


7hc Boxough shall entex all Employees covexed ty this 
agxeement into the Defexxed Savings Plan, which shall te covexed 
undex Schedule C of this Agxeement. 

7he cuxxent fiedical covexagc shall te undex the Bexgen 
Municipal Employee Benefit 7und with a sepexate life insuxance 
policy valued at lx the individuals yeaxly salaxy. 
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Ad t:c:e n - leave 


Employe .ci enlisting on entering the /lilitany o* Haval 
Seevice of. the United States, pun-want to the pnovisioni of. 
the Univensal /lilitany Tnaining and Senviee Act and amendments 
theneto, shall te granted all nights and pnivileges pnouided 
Ly the Act, 

Upon netunn fnom lilitany Senviee leave, an Employee 
shall nesume all fonmen employment senviee cnedits, togethen 
with such impnovements as Such Employee uould have gained had 
miitany Service not teen entened, so that in. no event will 
employment senvice cnedit status te less than that pnovided 
ly applicaile Qovesnment Laws and Regulations. 


P.M 
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AR71CLZ t: - LUVC 


7he Cmpicyex agxetx to gxant an Cmployee a texeavemext 
leave uiih lull pay uhen a death occuxx in the. employee'4 
Immediate (.amity, The employee' x immediate family i-i c oneidexed 
to include, Spouse, Children, Bxothexx, Sietexe, Paxentx, 
Qxandpaxent a o( employee, Paxexte o( Spoaem, and (ox Bxothex- 
In-Cau and Si-itex~In-iaw. Alt othexe, only the day at the 
(unexal, Bexeaueieat leave with pay xhall no* exceed (oux (4) 
uoxking day-i, and the employee may xequext xutmixxion of. pxoo( 
(xom xaid employee . 
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ARTICLE n - }URtJ DU7y 


An, Employee who i4 catted to }uny duty 4hall 
Immediately notify the Employee. An Employee 4hall not le 
nequined to nepont tack Ion uonk on any day in uhich Count io 
attended f.on Juny Duty Senvice, negandle44 o/ the Employee *4 

4hi£t. 

The Employee agnee4 to pay the Employee hi4/hen Regulan 
etnaight time nate o4 pay Ion each day on juny duty 4envice . 
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ARTICLE n - PERSONAL DAy$ A,YD UAV£ OF A3S£JfC£ 


. \ 


In addition to any othen leaves of alienee jet fonth 
hen tin, all tmployeet th alt ncccive fivc ft) day a leave of 
altence {on pentonal lutinett. Pentonal leave day- j may not 
le accrued on accumulated. Cxcept in cases of emengency, 
Depantaent Headt must le notified sufficiently in advance to 
penmit them to pnovide covenage {on the altence of. the said 
£mplot/ae. 


All penmanent full time tmptoycat couened ly this 
Agneement may le gnanted a leave of alienee without pay fon 
a peniod of six (6) month 4 . The $ovenning Body thall considen 
each nequett on itt menitt and without ettallithing a pnecedent. 
The Imployen will not unneasonally deny any Imployee's neque.it 
fon. a leave of at.ience. Such leave could le of pentonal illne.i.i, 
ditalility, matennity, on othen neatons deemed pnopen and 
appnoved ly the tmployen. The tmployee i 4 not nequintd to use 
hi.i on hen tick days on vacation dayt at thin time. The tmptoyen 
will continue all health and intunance lenefit.j, and all leave -j 
will le in accondance with all Civil Senvice Rule* and 
Regulation 4 . 

This leave it tulject to nenewal fon neatons of 
pentonal illnett, disutility, matennity on othen neatont deemed 
pnopen and appnoved ly the tmployen. At the expination of tuch 
leave, the tmployee thall le netunned to the potition fnon which 
he it on leave and tenionity thall le netained. 
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“Ac cVti.-yc: ugzca to f.itt all jot vacancies in 
jcct :<.'.;ncc biitfi Civil Sc'.vice Rutc-i and Regulation.}. Xc laplcycc 
ihad Ic hi'.cc! Cu the dozeuah, whether ouch Cmployec io 4c te 
paid dizcciCu tu the Bene ugh through fund} supplied ty the State 
of Xcu jetieu O'. iAc federal Qovennnent on pome agency LAc-zecf, 
at a \aCazu high c; than. tAc tout*t palany icing paid to an 
taplcycc ccvczcd ty iAi j Agnecne.nL uAo i .4 doing the tame on 
i iailuz tec '.k ji iAc we '.A ic te performed ty the new Employee. 

ACC newly hired employee.} tAa.ll oenve a pnotaticnazu 
pen Led of ninety (*fO) calendar day a. During thio flnotatiena.zy 
pezied, iAc laplcuez ncpcnven tAc night to terminate the 
pnclationa.zu Inpicyee foe any neanon. SucA termination ohatl 
net have, ncceun >e LA-zeugA the grievance and AAtitnation pneuioien 
of the Agreement, and iaid termination that/ te in accordance 
with CiviL Sezvicz Rulco and Regulationp. 

Ait pezpennei cove-zed ty thin Agn.ee.Ment phall te 
entitled te panic ziiy in accordance with CiviL Service 
Regulationp. 

In taped to dipcharge on tuopenpian, employer muot 
give at teat one (1) vanning notice of the specific complaint 
against such Snplcyee and in accondance with Civil Scnvice 
Regulation .j. The vanning notice a a Aenein pnovided, nhall net 
neetain in effect fen a peniod of none than twelve (12) menthp 
f.ica the date cf the cccunnen.ce upon which the complaint and 
wanning notice aze taped. 

Xciice C4 appeal fnem dipcharge on Auppen-iien mu.it 
Cc audz ic iAc Zmplcycz in uniting, within ten (10) day-i fnca 
the date of dincha zee on pu ppenpion. 7Ae appeal shall It A tend 
in accc zdancc with, the $■zievan.ee and ArtHraLon* p Pnevirion 
of tAi i Ajzccncni, 
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ARTICLE 1 5 - CONT. 


Should it It proven that an injustice ha* teen made., 
a discharged ox suspended Employee shall it {.ally reinstated 
in hi 4 position and compensated at hi* usual not* o{ pay, {.ox 
lost uork opportunity* 

Upon, discharge o{ dismissal, Lht Employer shall, on 
tht nett pay day, pay all monit a including pro nata vacation 
and personal leave on the next Achtduled payroll. 
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AR7ICU U - 81HCT17S OT 7ERMNATI0N 


Upon noticing, pnion to 6-30-94 the Employen thatl 
pay all moni *.,» due the employee including pno nata vacation 
pay and tick, pay (up to 220. dayt) provided tu44lcient notice 
it given to the employee. The 220 day Buy Back Pnovition thall 
only te in ajifLect until j.une 30, 1994. Xn the event o4 death 
o4 the employee, taid moniet thall te payatle to hit/he* ettate. 
7henea4ten thit pnovition o4 the 220 day lay lack thall not 
te in lonce. 

Any Imployee eligille 4on netinement who intendt to 
netine in a given jLitcal yean thall tulmit to the Bonough on 
on telone flanch 1 tt o4 the yean pnion to the pnopoted netinement 
a letten to the Bonough tetting £onth the Imployee*t intent 
to netine at o4 a given date in the next £itcal yea 24 the 
Employee doet not netine on the date tet 4<>*th in the taid 
letten, any ineneate neceived ty the Employee at the netult 
o4 thit pnovition o4 thit Agneement thall te netcinded and any 
moniet neceived ty the Employee puntuant theneto thall te 
netunned to the Bonough 4 t >nthwith , 

7he Bonough agneet to pay on tehal4 o4 the 
employeet,into the De4cnned Compentation Plan 4on any employee 
wonking at o4 }<*ly 1, 1992 having accumulated tick dayt, an 
amount equal to thein accumulated tick dayt valued at Dec. 

31, 1992on S15,000.00 whicheven it lett. 7 hit payment will 
te made equally oven a ten yean peniod tegining J-uly 1, 1993. 

14 a/i employee pnion to the ten yean peniod netinet, any amountt 
not paid into the De4enned Compentation Tund thall te paid to 
the employee upon taid netinement. 
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ARTICLE J7 - UORK RELATED XNjURXES OR SXCKHtSS 


The Borough *hall make, payment of. hi* or he* full 
ralary to any Employee who receive* an injury o* illne** a4 
a r e*ult of or ariring out of the Imp to yea* 4 employment with 
the Borough, which Injury 0 * illne44 prevent* the employee from 
perfowning hi* on hen dutie4, provided the Employee a44ign 4 
and pay 4 oven to the Borough any payment made to him 0 * he* 
fo* temporary disatility unde* the Workmen* 4 Compen4ation Law* 
of the State of dew jer*ey. The time fname *hall encompa44 a 
one calendar, yean peniod. 

mu iiRsey disability 

The Borough *hall provide the N,j. Di4atility Pnognam 
fo* all individual -> covered ly thi4 Agreement. 

COMPENSATION CLAWS 

The Employe* agae*4 to coope*ate toward the p*ompt 
4eitlement of Employee on-the-jot inju*y claim 4 when 4uch claim 4 
a*e due and owing a4 required ly law. The Employe* 4hal~l p*ovide 
Workmen ’4 Compensation protection fo* all Employee 4 o* the 
equivalent the*eof if the inju*y a*04* out of 0 * in the cou**e 
of employment. 

In the event that an Employee i* injured on the jot, 
the Employe* *hall pay 4uch Employee gua*anteed wage4* fo* that 
day lo4t tecause of 4uch inju*y. An Employee who i4 inju*ed 
on the jot and i. j sent home 0 * to the ho4pital, o* who muet 
oltain medical attention 4hall receive pay at the applicalle 
bounty *ate of pay fo* the ialance of the *egula* *hift on that 
day. An Employee who ha4 *etu*ned to *egula* dutie4 afte* 
4 u 4 taining a ccmpensatle injury who i 4 required ty Workmen ’4 
Compensation doctor to receive additional medical treatment 
during regularly 4cheduled working hour*$ shall receive regular 
hourly rate of pay for 4uch time. 
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A&7ZC1E - SAelTU AXO USE 07 PEXSOXAL VEHICLE 


Xc Employee coveted ty 4Aij -ly:cc*e/ii *hall te ncquiicd 
to u>c hi .j o* he* pei*cnal vehicle /ct the. Sonough Cuiinc**> 

7Ae Employe- t uj4Ce.)i tf-i y»« »c«i^ pnovided, to maintain 
a clean, *anitany wa*hnoom. 

7he Employee *hatt not nequinc, dined on a**ign anu 
Employee tc we-tA unden un*a/c o-t hacandcu* condition*. 7hc 
Employe c upon di iccvening an un*af.e on hazandou* condition will 
immediately tclt the *upenvi*cn. 7hc *upcnvi*on will determine 
and advi-ic how the wonk can tc penfonmed namely on uitl *top 
the wonk. 


The Employee *hall not nequinc Employee* to take out 
on the -ii-zcfit-j on highway* any vehicle that i* not in *a/te 
operating condition on equipped with the *a£ety appliance* 
pne*cniled ly law. It *hall not te a violation o£ the* Agneeneni 
whene Employee* nelu*e tc openate *ach equipment ante** *uch 
nelu*al i* u.nju*tijLied. 
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Alma i* 20 - Loxccvny 




Atl Cmptoycc* * hail acc eive longevity pay Ao< the 
time the employee fin*t iteamt employed ty the Bonough on two 
(2*) percent of. thei a annual lane nalany /Com eueny loan calendar 
yean* of nenvicei in accordance with the following schedule? 

0 yean* thnough the completion of the 2nd yean .05 

i yean* thnough the completion of the 7 th yean,,,,, 2% 

8 yean* thnough the completion of the 11th yean.,...t% 

12 yean* thnough the completion of the 19 th yean..... 6% 

16 yean* thnough the completion of the 19 th yean..... 8% 

20 yean* thnough the completion of the 22nd yean.... 10% 

An additional 2 1 fon eveny foun yean* theneaften with 
a cap of 12*. The longevity payment *hall le computed on the 
amount of the ta*e *alany of the Employee at the time he le come* 
eligible fon longevity payment. Oventime *hall not le con*idened 
in computing longevity payment. s. 

Longevity payment* thall le added, to an Employee' * 
lane *alany and *hall le paid in accondance with the name 
pnocedune* a* fon nalanie*. 
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ax? u:u :t - rro.wt;o.vs, usmtioxs axd 7 rax stirs 


Ail pncmc tion*, demotion-*, tnan*fen-*, 4u.i/?«/uiflAi 
and diichangeo uill Cc in accordance uit A fiAe 

Corf« 0 / fiAc Borough of Codi and with the Ruler and Regulation* 
of. Civil Service. Salary adjustmentr wilt fie effective 
immediately and accondingly . 
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AH71CLE :: - S 4 LA tits A,70 COflPEdSATIOM 


The Employec will le paid all tanning* ty check ti-. 
ueekly and uitt ie paid duning uonking hounn. ifhen pay day 
/alt* on a holiday, -iaid Employee Ahall te paid the pneceding 
day. Upon wnitten negueAt of. the individual Employee, and ly 
giving two (2) ue.ck.-i unit ten notice to the Employee, vacation 
pay will le paid on the day pnion to the ntant of the vacation 
peniod. Each Employee couened ty thin Agreement, except thoAe 
employee > who have negotiated thein AalanicA eepanatety a a 
appean.i in the Salany Ondinance, Ahall le entitled to a pay 
inenea-te of Twelve Hundned (S1* 200.00) Dollann effective July 
1. 1991, 199} and 1991. 

7he Boncugh ihatl have the night to hine Employee a 
uithin each title at ■iuch ■salany a-i the Bonough deem a 
appnopniate, provided, houeven, that no Employee Ahall te hined 
at a -ialany le-iA than the minimum, Aalany and not mone than 
the maximum Aalany fee that title contained in the Salany 
Ondinance of. the Boncugh of Lodi. 

j 9 7 

a * yn 



$JQCO 

3L.TZ 

3% 
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IS 15 - S&fiAAAdl'I7y AXD SAUXCS CIAUS£ 


If any Anticle on Section of. thi » Agreement on of 
any supplement i on niden-i thezeto j hculd te hold invalid Cy 
operation of taw o-t ty any tnitunat of competent ju-xi idieticn, 
on if compliance with on enfonceacnt of any Anticle on Section4 
should te nesixained ty such tnilunat pending a final 
detenmination as to its validity, the ncmainden of thi 4 Agreement 
and of any Supplement 4 on fUdcns theneto, on the application 
of sucA Anticle on Section to pezsons on cincumstances 0 then 
than those <24 to wA-tcA it has teen ncstnained, shall not te 
affected thenety. 

In the event that any Anticle of Section is held 
invalid o-t enfoncement of on compliance with which ha 4 teen 
nestnained, a- j afiove />et fonih, the panties affected thenety 
shall enten into immediate collective ta-zgaining negotiation -1 
often zeceipt on wnitten notice of the defined amendment 4 ty 
eithez imployen. on employee fon 4A« punpose of anniving at a 
mutually satisfactony neplacement fon such Anticle on Section 
duning the peniod of invalidity on ne stnaint. 

If the panties do not agnee on. a mutually satisfactony 
neplacement within sixty (60 J days aften neceipt of the 4 tated 
wnitten notice, eithen panly shall te permitted all legal 
necounse in suppont of it 4 demands notwithstanding any pnovision 
of this Ag-zeement to the contnany. 
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ARTICLC 2i • C0X m :xaA7Z0» OT CONTRACT PROVISIONS 


AH of the ,9*oi/44io/i4 of thi 4 Agneement *hall continue 
In full /o«eo and. effect beyond that *tated expination data. 

4 et fonth he.ne.in until a *ucce**on Agneement in executed and 
become* effective. 

PAST PRACTICE CLAUS £ 

The pantie * agnee that all benefit*, night 4, dutie*, 
obligation* and condition* of. employment nelating to the *tatu* 
of the Bonough of Lcdi Employee*, uhich tenefit a night a, dutie a 
obligation a, teen* and condition a of employment ane not 
Apecifically iet fonth in thi a Agneement, nhall In maintained 
at not le*A than the higheAt Atandand* in effect at the time 
of the commencement of collective tangaining negotiation a betueen 
the pantieA leading tc the execution of thi* Agn&ement. 

Unit** a centnany intent i* expne**ed in thi* 

Agreement, all efitting benefit*, night*, dutie*, obligation* 
and condition* of enpioyment applicable to any Bonough employee 
puA*uant to any nule*, negulation*, inotnuction*, dinective, 
memonandum, Atatute on othenuioe *hall not be limited, 
ne*tnicted, impained, nenoved o* aboli*hed. 
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7S.WXA7I0X Cl All 


7hi j ) hall it in /utl /otct and t//tc.L /nom 

July i i 199 <? to and including Junt 30 # 799 5 and thall coniinut 
/tom yean tc y&az tht ita/tcn unit it unitttn notict o/ desint 
to canctl on itnninatt the Agnttmtni it ttnotd ty tithtn panty 
upon the oihtn at least -sixty (60) day4 pnion to data o/ 
txpinaiion , 


hand^rand 


[X£S$ OH £R£OT, tht pantitt htntio haut tti thtin 
-stals^hiT' ~\ /Oy/P9r~ # to It t//tclivt 


SCHtOUU A 


SALAAISS AND JOB D6SCAIA7I0NS 



WHITE COLLAR EMPLOYEES 


HAKE 

xms 


JAHICE TEMPIO 

PROG. COORD. 

$19,000.00 

- 

22,600.00 

ANNA BELLI 

REC. SUPER. 

36,160.00 

- 

39,760.00 

ALFRED PERRELLI 

REC. LEADER 

34,160.00 

- 

37,760.00 

DOLORES DE SOMMA 

SUP. ACCT. CLERK 

34,875.00 

- 

38,475.00 

DEBRA PACI 

SUP. OF WATER BILLING 

32,060.00 

- 

35,660.00 

JUDY PALADINO 

DATA CONTROL CLERK 

27,860.00 

- 

31,460.00 

VINCENZA FERRARO 

CLERK TYPIST 

26,910.00 

- 

30.150.00 

MARCELLA HARCHESE 

ASSESSING CLERK 

25,160.00 

- 

28,760.00 

TERRY HALETKO 

CONSTRUCTION OFFICIAL 

33,000.00 

- 

36,600.00 

ANNA KOTSEV 

TECH. ASST. 

25,000.00 

- 

28,600.00 

NICHOLAS MELFI 

BUILDING INSPECTOR 

15,000.00 

- 

16,800.00 

LUCY POLLARO 

SR. CLERK TYPIST 

25,000.00 

- 

28,600.00 

MARGARITE KIMBIZ 

SEC. ASST. TYPING 

29,886.00 

- 

31,326.00 

ROSEANNE LOIACONO 

POLICE RECORDS CLK. 

25,910.00 

- 

27,350.00 

SHIRLEY TANTILLO 

GRADUATE NURSE 

27,550.00 

- 

31,150.00 

KATHRYN MAGLIONICO 

WELFARE INTERVIEWER 

30,660.00 

- 

34,260.00 

JOSEPH MESSINEO 

COURT ADMINISTRATOR 

40,160.00 

m 

43,760.00 

CAROL DE FALCO 

CLERK TYPIST 

17,650.00 

- 

21,250.00 

PATRICIA MARZOCCA 

ACCOUNT CLERK 

27,860.00 

- 

31,460.00 

VIRGINIA HASCUP 

CLERK 

17,160.00 

- 

20,760.00 



SCHtOULi B 


cyzgLASs provision 



VISIOM CAKE BENEFIT 


The benefit pays for certain vision care expenses. These expenses 
must be charged to you or your Dependent while covered. The 
expenses also must be recommended by a physician or optometrist. 

You will be paid the actual cost to you of the Reasonable Charges 
for the services and supplies shown in the Vision Care Schedule 
below, up to the Maximum Amount shown for each service or supply. 
The services and supplies 9hown in the Schedule are the only ones 
covered. 

In some cases, the amount shown in tha Schedule may be greater 
than the amount you are charged. The excess will be added to the 
amount shown in the Schedule for any other service or supply which 
is charged within 60 days after the first service or supply is 
charged. 

Limitations 

-You will be paid for 1 complete eye exam per person in any 12 
months 

-You will be paid for 2 lenses per person in any 12 months. 

-You will be paid for 1 set of frames per person in any 12 months. 

Each time period begins when the service or supply is first charged 
to the person. An eye exam is charged on the date it is performed. 
Lenses or frames are charged on the date they are ordered. 

Not Covered 

-Charges for orthoptics (eye muscle exercises). 

-Charges for vision training or subnormal vision aids. 

-Lenses that can be ordered without a prescription. 

-Any service or supply which is not shown in the Vision Care 
Schedule. 

Other exclusions that apply to this benefit are in General 
Exclusions. 



VISION CARS SCHEDULE 


DEDUCTIBLE OP $25 TO BE PAID BY EMPLOYEE 

MAXIMUM AMOUNT 


Eye Exam $ 35.00 

Lenses, per pair 

Single vision 30.00 

Bi-£ocal 50.00 

Tri-focal 60.00 

Lenticular 90.00 

Frames 25.00 

Contact Lenses, per pair, if pre- 180.00 


scribed in one of the following cases 

A person's vision can not be corrected to 20/70 
in the better eye except by the use of contact lenses. 

A person needs contact lenses after cataract surgery. 

A person is being treated for a condition such as 
Keratoconus or Anisometropia and contact lenses 
are routinely used as part of the treatment. 

Contact Lenses, per pair, if pre- $ 55.00 

scribed for any other reason 

Important - You will be paid one half of the Maximum Amount 
for a single lens. 



SCHCDUU C 


D£T£RR£D SAVINGS PLAN 

The Borough agree4 to enter into a Deferred Compeneation Plan 
on tehall of. it 4 while collar employee*. The plan, will le 
administered through the payroll deduction and in accordance 
with the Pullic CmployeeA Benefit Service Corporation . 

■fyf at any 4uch tine, thi4 plan were to change, th Union and 
the Borough manager will di4cu44 any and all 4uch change4• 



